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Introduction 


This publication consists of workshop and seminar presentations given by 
individual members of the Black community. As such, they are to be read as one 
individual’s viewpoint and not as a definitive analysis or study of an entire 
community. 


The Multicultural Development Branch publishes the presentations as a tool for 
professionals, such as educators, health personnel, social workers, recreationists 
and others, to use as one means of gaining more insight into the needs and 
aspirations of a specific clientele. The Branch is interested in obtaining more 
such articles on the Blacks or on any other community which might serve as a 
useful aid to professionals wishing to provide services to a multicultural 
population. Please contact the Branch at 77 Bloor St. W., Sth Floor, Toronto, 
Ontario, M7A 2R9, telephone 965-6621. 
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Report on 


The Intercultural Seminar on the Black 
Community 


held at the Harriet Tubman Youth Centre, November 8, 1973, 
under the sponsorship of the Ontario Citizenship Branch 


Purpose of Intercultural Seminar Series 

The intercultural seminar on the Black community was the first of a series 
conducted under the sponsorship of the Ontario Citizenship Branch. The 
purpose of these seminars is to develop among professionals an awareness of the 
cultural backgrounds of specific ethnic groups with a view to improving their 
understanding of the group and their services to it. 


Program 

Mr. Frank Moritsugu, Director of the Ontario Citizenship Branch and Dr. 
Daniel G. Hill, Chairmen of the Ontario Human Rights Commission, acted as 
co-chairmen of the seminar. Two keynote speakers gave an overview of the 
Black community in Toronto, one a native Canadian and the other a West 
Indian. This was followed by a panel presented by nine Black persons with two 
each for the topics of education, employment, health and welfare services and 
three on law. 


After discussion from the floor, a West Indian lunch was served. 


In the afternoon the participants divided into nine workshop groups. Workshop 
leaders made brief reports during the plenary session and the seminar finished at 
4:30 p.m. 

Discussions 

The problems and issues raised by the keynote speakers and panelists were dealt 
with in depth in the group discussions summarized briefly as follows: 


a) Education 


Many West Indian children speak a dialect and because of that their teachers 
have difficulty in understanding them. Hence the children are often put in a 
lower grade because of this handicap. Different remedies suggested for this 
problem were special language classes such as those conducted for other 
immigrant children, special instruction in linguistics for their teachers and more 
West Indian teachers. 


West Indian parents often do not understand the school system here. They are 
not acquainted with the functions of the nurse, the guidance counsellor or the 
school psychologist. They are seriously concerned about the discipline in the 


schools and sometimes consider this as a lack of interest in ‘their chi dr 
teachers and as an indicator of racism on the Pa of ee 


For ee pictures of Blacks Eipuld ‘slide ee Blacks in 
society and not just pygmies and bushmen. ! 


there is a real need to pin down and identify schtel problems me 
and to devise more definite methods of dealing with them. 


b) Employment 


Too often an employer resorts to “lack of Canadian experience” a: | 
discriminate against non-white immigrants in employment. This form 
discrimination is quite difficult to prove and in many cases on yer ge 
with it. (See report from Globe and Mail in next. chapter.) ) 


immigrants from the West Indies tend to have experienced ; a differen 
Biss ot, and occupational training, hence ine often encounter pra 


The point system, as presently used by Canadian immigration authorities in 
assessing prospective immigrants, results in a brain drain from the West Indies. 
It was advocated that there should be more opportunity for unskilled West 

Indians to come here. 


c) Health and Welfare Services 


Many West Indians tend to leave children behind with relatives when they come 
to Canada. Later when the parents are established and can care for their 
children better, they will send for them. The children may be separated from 
parents for a number of years and when re-united a parent may have remarried 
and the child is more often than not a stranger in the family. Hence the child in 
such a situation has many adjustments to make with no familial support. 


Special agencies often lack any knowledge of child-rearing practices in the West 
Indies. As a result, counselling is ineffective. 


Children’s Aid Societies have great difficulty in placing Black infant children 
who come into their care. There are not enough Black foster homes. Children 
tend to be happier when placed in Black homes where child-rearing practices are 
those to which they have been accustomed. They are not so alienated as in white 
homes, and the need to learn about their own culture and to have a sense of 
identity is emphasized. 


Day care for children of working mothers is badly needed and some West Indian 
mothers mistrust the day care centres. They prefer the care of the extended 
family and may send the children back home. It was suggested that day care 
centres run by the West Indian community might be more acceptable to them. 


It was claimed that mental illness in the Black community is higher among the 
unskilled than the skilled and higher among the younger people than the older. 


The Black population is a young population with a preponderance of females. 
There are many single parent families and consequently women assume heavy 
responsibilities. They encounter many problems in relation to child-rearing and 
male-female relationships. 


There are few well-thought-out studies on mental health among Blacks, and 
information which has been gathered is not easily available. 


d) Law 


West Indians generally are accustomed to laws that are different to those in 
Canada and sometimes they get into difficulty because of this. Often behavior 
which is acceptable at home in the West Indies is not acceptable here. For 
instance, people here may complain that their West Indian neighbors are 
disturbing them through excessive noise when the latter are merely enjoying 
themselves as they did at home. 
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Quite a fee West Indian oe have been moved oe 


e) Other Comments 


It was claimed that the Black man in Cina is onde as an “e 
migrant.” Even after two Be Blacks : are e still bs wher 


a key to the Sande nde of the West Indian ‘community is sthe 
of their differences. ee a tat i 


those on the lower dete of the economic tad tend to experien 
problems of alienation in a dominant white ee te 


asaling Black beens and other immigrant groups. 


C ommients 


enthusiastic. 


Attendance 
The total number of people who attended the seminar was 149. The breakdown 
of participants in terms of their institutional representation is as follows: 


Department of Manpower and Immigration 
Unemployment Insurance Commission 
Ontario Citizenship Branch 

Ontario Institute for Studies in Education 
Ontario Human Rights Commission 

Ontario Housing Corporation 

Ontario Labour Relations Board 

Ontario Industrial Training Branch 

Ontario Probation and Parole Services 
Ontario Legal Aid Plan 

Metro Separate School Board 

Toronto Board of Education 

York Board of Education 

Faculty of Education, University of Toronto 
Social Welfare Department, Atkinson College 
Department of Sociology, Ryerson Polytechnical 
Wilfred Laurier University 

- Language Training Division, George Brown CAAT 
Black Education Project 

Brotherhood Community Centre Project. 
Faculty of Social Work, University of Toronto 
Earlscourt Community Centre 

Workmen’s Compensation Board 

West End Y.M.C.A. 

Catholic Family Services 

Indian Immigrant Aid Services 

Interfaith Immigration Council 

Victorian Order of Nurses 

York Board of Health 

National Black Coalition of Canada 

School Principals 

Vice-Principals 
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School Teachers 20 
Metro Toronto Police 3 
Children’s Aid Society of Metro Toronto 

International Institute of Metro Toronto 

Harriet Tubman Youth Centre 


National Law Reform Commission 
Volunteer Bureau of Metro Toronto 


eet eet OO 


Sone) Services Department of Metro Toronto | 
Big Brothers Association | 
Big Sisters Associations | 

Toronto Western Hospital 

St. Michael and All Angels Anglican Church 
Toronto Planning Board 

Youth Employment Service 

“The Coffee House” (Black Drop-in Centre) 
St. Christopher | | 


December 19, 19730 


10. 


Call fo Canadian Job Experience Cited asa 
Racist Device of Some Employers 


by” Arnold Bruner, The Globe and Mail, Wednesday, 
iat November 26, 1975) 


The Ontario Human Rights Commission has been asked to crack down on 


- employers who demand Canadian experience as a condition of employment. 


_ Employers in growing numbers are using the condition as a device to practice 


illegal racial discrimination, although they may be technically within the law, 


Bi _ according to the Canadian Civil Liberties Association. 


- A commission spokesman said yesterday that the Government aoe had been 
investigating the “phenomenon’”’ for a month on its own because it is “rearing its 


_ head with alarming frequency.” But the rights agency has not decided if it will 
> (take action under Ontario’s human rights laws. 


_ Separate surveys of job advertisements in Toronto’s three major newspapers by 


the association and The Globe and Mail found Canadian experience up to 10 


_ years “‘essential”’ or required for such jobs as: secretary, electrician, salesman, 
office clerk, bookkeeper, stenographer, accounts receivable supervisor, 


_ laboratory technician, mechanic, receptionist-typist, Ce tool and die 


: ; maker and file clerk. 


_ Two to three years of Canadian experience is the most frequent minimum cited, 


but five years is not uncommon. One firm demanded five years residence in 


Toronto for a stenographer’ s job. 


The Globe and Mail checked its own classified advertising columns and those of 
_ The Toronto Star and The Toronto Sun for one day last week and found 25 


i asking in various ways for Canadian experience. Five were in the Globe, 13 in 
_ the Star and seven in the Sun. 


In the civil liberties association survey, the job columns were checked 
periodically for three months and letters were written to advertisers asking why 
Canadian experience was needed. 


_ Twelve replies formed the basis of a letter sent this week to Dr. Thomas 

_ Symons, chairman of the Ontario Human Rights Commission. It says that the 
_ former chairman, Dr. Daniel Hill, warned a few years ago that “‘a growing 

number of employers were practising unlawful discrimination under the guise of 
requiring Canadian experience from their job applicants. 


The letter, from Alan Borovoy, the CCLA general counsel, said present 
practices show “the wisdom of this warning.” 


discriminate, he said, the effect is the same, because * ‘not many 1 ne 
this co are likely even to apply for jobs where, oe 2 
stipulated.” es 


In both surveys, a number of employers reached by Aad or ee h I 
stipulation in their ads was a mistake or Neng et ok Others hel 1G 


trained. 


One advertiser admitted in a telephone interview than the it 
Se a She represents an eae firm. 


have to admit this. We’ve had a lot of them 1 in here and by car rtd 3 wh: 
say they do.” ee a 


“difficulty”, their sole could not by themselves be taken as oH 
discrimination. i, hase 


worked in an office in Canada.” 


Lourden Taylor required someone with Canadian sales experience for ' 
Street clothing store because ‘‘our clients are a Canadian and spea 
oe m hats 


Dr. Hill, now a private consultant to governments and ote 
Toronto, said it called for a massive COR ee within th 


seeking clarification of policy as a result of the call from a Globe reporter. ‘“We 
don’t blanket-veto Canadian experience in advertising” he said, “but we do 
discourage it.” 


| ms I . fee about the location, history and settlement of the 
el. oie the Poors of the ae and I am talking about 


Al ae the kind of person the press tends to call ‘‘a young 
*, who whenever I ask him about any Geo eal eg Be Wena 


og were eaten. ee Baltical dicenten, 
nasi, ee dreamers, ae of every 


And the problems that grew up in these polyglot societies have never gone away. 
All sorts of power structures and dependency blocs were set up. The regions i 
were governed from abroad. Rich people were in control of poor people, foe ‘ 
course, but the rich people were the white people, and the poor people were ote 
originally African slaves (later joined by indentured East Indians). And = 
although by the beginning of this century there were other racial mixtures a at 
among the poor West Indians, the poor in the West Indies continue to be largely aie 
of African descent. 


Even after the abolition of slavery, and even now when there are nation states 
like Guyana, Jamaica, Trinidad, Tobago and Barbados, there are still in the t 
West Indies, large numbers of poor Black people. There are still some people 
who have too much control of too many things. These are white or whiteish — 
people, and a sizeable-enough racially mixed, middle-income class of people 
which values itself, in terms of living, like and with white people, in terms of 
knowing all the different ways they may use to etd: the poor and ee : people apo 
in their place. Hea 


I’m not going to say very much today about the multiracial, middle class people thy 
from the West Indies who come to Canada. They fit quite easily intothis society 
and from all reports, they just love it here. I’m going to talk about those lower =” 
income people, whose dreams can hardly be fulfilled in the West Indies. These 
people dream of living as they see the West Indian middle class living, and the 
middle class lives as North America dictates: big cars, color TVs, split devel un 
homes and lots of appliances. These people need to make money so that ; BS, 
oportunities may become available for them and for their children. They want toe rN 
have options, not only on the material quality of their lives, but alsoon = 
acquiring skills or professions. They want to be able to give their children an. 
education which they believe will ensure them better lives, so that they sey never i 
know what it is like not to be white and to be poor. | ee 


Up to 1964, this kind of person was still a British subject, and went ae tae wo 
England. Canada took students and professionals. In England they did jobs that ~ 

English people didn’t like to do, but in 1964, Great Britain began introducing — 
some most stringent and openly racist immigration laws, which gradually not 
only closed off Britain as a land of opportunity for. West Indian migrants, but 
also contributed to the development of rank hostility to non-whites in England. 
As Canada gradually started to relax her immigration policy towards West 
Indians, and to encourage others besides students and professionals (for her 
too, there were jobs that Canadians didn’t want to do) thousands of West 
Indians — men, women and families — skilled, partially-skilled, and non-skill 
— came in as landed immigrants, both from the West Indies and from Great 
Britain. Within the past year, Canada’s immigration policy has changed a a 

but that is not my story. . 


ees is North American. This is abloaded onto the society by es 
tie Haas aaa ae by canned TV (The Lomas 


@ Noel am so. aa ith the negative ehh: of blackness, within the dibile 
, as dations of skin-shade, race, embarrassed by their skin, their hair, their noses, 


the We Gara hale they are non white (whether they would prefer to be 
ae are sie against a wall of CRE argos Hats in this 


if ee to He are briefly are the kinds of defences they erect to prorat 
Fi ek and pale te. 


ip the ees as sullenness. When one of my lca 
: aus was ene that, w cae and said maybe she is feeling cold, 
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Among West Indians, Jamaicans are usually known to be serious ; people. The 
island has a fairly rigid class system. The British colonized it for 300 years. 

People of African descent form the largest percentage of the population; there 
are very few other races and mixtures. The religion is Protestant. It is the imei 
West Indian island (three times as big as Trinidad, which comes next in size) and — 
it has a large, stable, rural, peasant population. These factors have made the : 
typical Jamaican immigrant a conservative, proud Black person who believes in nh 
the goodness of education, hard work and God. Long before nationalism ee 
percolated through to the southern Caribbean, the Jamaican. government, ‘in 
1955, was sloganizing: Be Jamaican, Buy Jamaican. Jamaica is the most — a 
northern of the West Indian Islands, and only within the last 15 years has 

Jamaica looked southward to the other islands for regional cooperation. — 


Trinidad is furthest south of the islands. Trinidadians think Jamaicans are funny 

(ha-ha) people and they say so whether Jamaicans are within earshot or not. At 

various times in Trinidad’s history, it has been owned and settled by the English, iy 
the Spanish and the French (this before the present de facto colonialism by the. 
United States and Canada). The dominant religion is Roman Catholic. They 
people are of every race and color imaginable. These qualities combine to- 
produce a rather cosmopolitan person, who tends to overstate his caro 
rather than put them to the test. Trinidadians are proud of their natural 
resources: oil, asphalt and Carnival. They’re not lazy but they don’t strive too 
hard, for history has taught them that there are all sorts of variables that come 
together in Trinidad, to conspire against achievement: race, color, shade, | 
education, money, politics, who their fathers were not, and « even at the ends ) 
their lives, an a evi Roman Catholic God. 


that she S fern Trinidad. Bee though oe es ease is no oe social erir 
in the West Indies (in fact, there is a good deal of common law marriags 
because a marriage morality is imposed by the church, and because the 
morals that stem from this are enforced by the middle class, it is unlikel 
ae oe ever get the break that she a of for her child if she w 


a Way past hei in ‘ie cafeteria. West Indian parents are 
and when faced with North American permissiveness 


a ce Sen he aa af stress that is Beate in a society where 
ed in little high-rise boxes, their days dominated by the whims 
een ye driven by an unquestioned work- ethic. How does 
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nm . while the other le In the 1920's 
nore or less what they thought about race — if they 
yme reason they said so. But they rarely expressed 


No history of Black people anywhere on this mundane sphere can be written on 
spoken without discussing their struggles against the forces e las and 
discrimination. oe it UG 


An overview of the Black Community in Toronto is the topic I ee been askele 

to discuss with you. Black people have lived in this area, now called Toronto 
since about 1790 — Toronto was incorporated as a city in 1834. They came here 
both as freedmen seeking a better life and as slaves from the United States of 
America. In the 18th century there were just a few hundred slaves in Canada.In 
1793 the first parliament of Ontario passed ““An Act to Prevent the Further : 
Introduction of Slaves and to Limit the Term of Forced Servitude within this 
Province’’. This legislation remained in force until 1834 when slavery was — 
abolished in all parts of the British Empire. 


Records reveal that Negroes served this country ° lie ace in every war ; e 
to which Canada sent troops. ae ily at 


In the 1820’s and 1830’s with an increase in abottonitaciwnie. escaped He . 
and Black freedmen from the United States of America entered Toronto in 
more significant numbers. W.R. Abbott, born in Richmond, Virginia, in 1801 . 
came to Toronto in 1835 after having become fatigued from restraint — the — 
reason many U.S. Blacks have come to Canada. Abbott’s story is fascinating. 

But suffice it is to say he became a successful real estate owner, tobacco ne 
operator and politician serving St. Patrick’s ward as an alderman. He died 1 in 
1876. | Ohi ses 


In 1837 at least fifty families of refugees settled in Toronto, ee from a 
Virginia, where they were barbers, waiters, cooks and. house servants. eat 


The oldest Negro institution in the city is the First Baptist Church: fonda 4 in . 
1826. Having been in several locations it now stands at Huron ane D arcy 
streets. iN 


Between 1838 and 1847 several churches were founded, including the ie se 
Methodist Episcopal Church which showed:a membership of 128 pees in 
1851. ih 


In 1851 a historic conference was held in Toronto in ae Cane Hail (now pie 
Centre) by the North American Convention of Coloured Freemen. from the 
northern United States and England. Here they decided to make Canad e 
centre of anti-slavery activity. Among the convention leaders were Josiah 
Henson, the central figure in the novel ‘Uncle Tom’s Cabin’, and H.C. Bibb. 


In the period 1864-65 the city directory showed 141 Negroes made. up of 7 
laborers, 60 skilled tradesmen (including 10 waiters), 4 restaurateurs, 2 : aah 
owners, a minister and a law student. 
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ed: Iti is ae that 90% of Blacks had no regular Ue edt Asa 
of fact, we were oy poor we did not have any cockroaches. 


Se days public places such as skating rinks and dance halls were closed to 
TRS were ‘no laws tae eee I never saw a Black 


ie still be a minority. Now, with the many independent 
sand their heads of state “ being Bae Blackness has 


good education. Some were university graduates who could find no other job 
and thus made beds and shined shoes for a living. These world travellers and 
men of wisdom I found informative and inspiring. By the way, I have yet to see a 
Black train engineer, fireman or train conductor in Canada. 


In 1943 the Canadian Pacific Railway Company porters joined the 
International Brotherhood of Sleeping Car Porters, AFL-CIO. Up to this time 
porters had absolutely no rights the CPR were bound to respect. A. Philip 
Randolph’s union gave to the porter for the first time job security, reduced his 
work hours, increased his wages and above all gave him some dignity. 


If you check the BSCP’s convention proceedings you will find resolutions passed 
at successive conventions of the union urging federal, state and provincial 
governments to enact Fair Employment Practices — legislation outlawing 
discrimination in jobs on the basis of color, race, national origin, creed or 
ancestry. In 1953 Canada’s national government passed into law the Canada 
Fair Employment Practices Act — the exact language used in the resolutions. | 
Thus, this is the gift of the porters to Canada and the United States of America. 


Of course we didn’t do it alone. We joined hands and hearts with other 
communities in agitating for this legislation. 


As president of the local union we were called upon to take to church pulpits, 
radio, television, press teaching, reaching and preaching out against minstrel 
shows, derogatory stories in school books, racism in Canada’s immigration i 
policies and in jobs and housing. 


Because of increasing complaints about Blacks being refused jobs, housing and eeu 
accommodation we joined other labor, civic, church and other groups in a 
deputation to the Ontario government cabinet in 1956 urging the enactment of 
strong anti-discrimination laws which came about shortly thereafter. 


These laws did not wipe out prejudice and its twin, discrimination. They helped 
to bring this community illness to the surface and more than ever before put the 
matter on the agenda for public dialogue, debate and discussion. The laws are 
administered by the Ontario Human Rights Commission — one of the finest — 
anywhere. It also has done a fairly good ecucaOualey with Dr.Dan Hill atthe — 
helm. 


In my opinion, which I am sure you share, immigration from the West Indies, © 


United States, Asia, Europe and so on, has been good for you and me, as wellas 
for the immigrant. We have been afforded many pleasures because of our new. 4c 
contacts and experiences — the varied life style as seen in foods, dress and __ 
entertainment; various shades of skin, variety in eye slants; musically eS 


accents; new places to spend vacations. All have made life more beautiful. 
Immigration has underscored for us that people from different parts of the 
world basically have more things in common than they have differences. We - 
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have been cpan by Blacks to onic progress. 
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